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Cultural Values when Working with Diverse Groups.
Cultural values are defined as the most important guiding principles as well as ideals in which a community exists. Cultural values are comprised of different components and these are; values, which imply beliefs; customs, which imply traditions, rituals; and culture which imply all groups guiding values (Diller, 2015).  Each ethnic group has its customs, values, and culture. It should be noted that the African Americans, the Asian Americans, and the Caucasians are diverse groups, and each group tends to present different cultural values. Comparatively, the African Americans’ culture is deeply rooted in the West and Central Africa. Understanding its value within the culture of the United States is by having consciousness of its origins which is a wider blend beyond the West and Central African cultures. The capability of African Americans to practice their cultural values, traditions, as well as beliefs is unique. Over time, African American culture blended with European cultures. African American conducted different rituals and ceremonies which were a part of their ancestral culture. 
In regards to Asian American communities, the cultural values were predominant since they defined their way of living.  Asian Americans were featured with the amalgamation of different religions which included Confucianism, Buddhism, Hinduism, Christianity, and Islam (Diller, 2015).  These different religions were the source of different cultural components which were vital in coping with the changing environment during in their immigration into the United States. As outlined above, the Asian Americans comprised of people from different regions and hence diversity was evident from the word go. They had a significant difference in social class, educational background, class background, and political perspectives (Diller, 2015). These comminutes valued interracial intermarriage amid the Asian groups. 
Caucasian populations are featured with the Euro-American cultural lineage. It traces back to the western European and the form of traditions and civic education. The Caucasians’ culture was made up of different populations which constituted different regional cultures. The Caucasian populations have unique sets of beliefs, values and fears than those of the other American populations
[bookmark: _GoBack]Human and social service professionals must pay attention to deferent aspects of the diverse populations.  First, social service professional must be aware and make efforts to address racism. Different ethnic groups tend to value their color unlike that of the other race (Diller, 2015). This may pose imbalance in accessing social services such as education and health care services. Professionals should focus on unity in diversity and through this, prejudices will be averted and diverse ethnic groups will be brought together. Human and social services professionals should acknowledge the aspect of diversity in that each ethnic group is bound to different values, traditions, and beliefs and hence they have the autonomy to practice.  Social service professional must focus on the aspect of equality to deter and possibly alleviate racially based segregations.
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